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Presentation on Sexual Harassment
https://www.youtube.com/watch?v=NGc7KfQ3uWs
The video defines sexual harassment as unwelcome sexual advances or request for sexual favors as well as other verbal or physical conduct of a sexual nature which unreasonably interferes with the work performance of an individual. It advocates for workplaces to be cognizant of curbing it by installing procedures for reporting it such as making it easy for employees to report instances of sexual harassment to the authority. Sexual harassment of employees has negative effects on them as it lowers their morale, undermines their status and leads to low productivity (Howald et al., 2018). Therefore, the video is of the regard that workplaces require to establish zero-tolerance strategies which do not tolerate sexual advances towards employees.
I consider this video to be effective for training on sexual harassment in workplaces as it meticulously defines it and elucidates on strategies which can be used to alleviate it. I will use it as part of workplace training on sexual harassment by organizing seminars where all employees will be tutored on the scourge. This will involve defining sexual harassment as any sexual advances made towards a person against his or her interest. The presentation will be pivotal in establishing measures intended to report sexual advances that will help victims inform the management (Howald et al., 2018). Sexual advances are usually illustrated in hostile work environments where employees are constantly abused by their seniors.
The use of this video will help workplaces to come up with astute measures detest sexual advances made towards employees. That is, institutions have to establish frameworks championing zero tolerance on sexual harassment. Sex discrimination negatively affects employees’ confidence and morale. Like for the case involving Paulette L. Barnes, Appellant, v. Costle, Administrator of the Environmental Protection Agency (1977), sex discrimination is determined when a supervisor fires an employee for refusing to give in to his or her sexual advances.
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